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Office of Management

Any concerns can be raised directly to any supervisor or management official. Raising an allegation

Re PO I"tl ng COntI nu u m with the Civil Program is not equivalent to or in lieu of filing an EEO Complaint of Discrimination.

OMBUDSMAN/EMPL

| | \
f r r )
MANAGEMENT MUST REPORT TO CIlVIL

GENERAL CONFLICT POLICY BREACH (MAN CHAP 13

Common workplace Bullying Property Damage
disagreements or Egregious &/or pattern
communications issues of disrespectful or
. . inappropriate conduct Harassment/ Physical Violence
Perceived as disrespectful Hostile Work
or inappropriate (nOt of Any conduct of a Environment *the Ombudsman and EAP are
sexual nature) sexual nature confidential resources and are not

required to report concerns to Civil



	Reporting Continuum

